HHOM The HOOR

The Shiny, New LAC+USC
Medical Center

WHY NURSES AT COUNTY ARE BRIMMING WITH ENTHUSIASM

BY GENEVIEVE M. CLAVREUL, RN, PHD

IT'S NOT EVERY DAY A CITY OR COUNTY
opens a new hospital, so I was very pleased
when I received the opportunity to tour the
newly opened LAC+USC Medical Center and
interview the chief medical and nursing officer.
Big County — or simply County, as LAC+USC is
often known by locals — has been serving the
community since its founding in 1878. Soap

opera fans around the world, whether they
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know it or not, see it every time they tune in to
watch “General Hospital.”

Big County was one of 11 hospitals that was
damaged in the 1994 Northridge Earthquake,
which lead to SB 1953 being signed into law in
September of that year to ensure that California
hospitals were either retro-fitted or built to
ensure that their acute care and emergency

rooms were earthquake-proof.
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They both seemed to love the satellite pharmacy that is situated right
outside their unit, and | must admit that | was just a bit envious.

This bill and the earthquake damage laid the groundwork for
the Los Angeles County Board of Supervisors to discuss and
later approve the building of a replacement hospital that
would take the place of Big County.

I had begun observing the board during this contentious
period and often testified in support of Supervisor Gloria
Molina’s attempts for the approval of an 800-plus-bed hospi-
tal, however the other members of the board were concerned
with the financial costs. Eventually a 600-bed facility was
approved and construction began in 2003.

All in all it’s taken five years to complete this critical com-
ponent of the Los Angeles County healthcare safety net. Its
staff has at times struggled with setbacks, especially as the
facility worked to modernize its medical records and merge
previously spread out offices, units and departments to the
new more consolidated facility.

The new LAC+USC is a product of modern hospital plan-
ning and design, offering single-occupancy rooms, (a change
from the multiple-bed rooms of the old facility) with each
room boasting at least one window, a flat screen television,
and state-of-the-art low-profile equipment that leaves the
rooms having little in common with the institutionalized look
and feel of the old hospital.

Brimming With Enthusiasm

As 1 waited for my assistant before meeting with Chief
Nursing Officer Irene Recendez, RN, who had graciously
agreed to an interview and arranged for me to tour the facil-
ity, I struck up a conversation with two RNs who were on
break in the passenger loading zone.

Both women readily shared with me their overall impres-
sion and experience in the new hospital. They had both been
employed in Big County’s old Women and Children’s Hospital
for many years and they brimmed with enthusiasm and hope-
ful expectations. I asked them to describe any unexpected
road blocks encountered while making the transition. They
responded regarding the challenges of adapting to both a new
way of working and learning to integrate old skills into a new
environment,

The Nursing Team

As I wheeled my way into the hospital and through the secu-
rity checkpoint I was met by Ms. Recendez and we quickly
moved to a conference room that had been reserved for our
meeting. We chatted as we waited for Chief Medical Officer
Stephanie L. Hall, M.D., to join us and for the tour to begin.
Having worked in county hospitals for much of my career I
was pleased to learn that LAC+USC had reduced their
turnover rate from a previous 20 percent to a respectful 12
percent. Such a low turnover rate, especially in a county-run
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facility, shows that the hospital’s administration, particularly
nursing, has a strong commitment to supporting the nursing
staff, which translates into nurses staying rather than leaving.
I also learned that they had dropped their RN vacancy rate
to 14 percent from a previous high of 24 percent.

Curious to learn more about the hospital’s nursing team
and furure plans, I continued to ask questions and learned
these additional facts. There are presently 1,700 RNs on the
nursing staff, of which 130 are travelers (mainly staffing the
ED and ICUs). There are currently 24 additional budgeted
positions still open, but optimally LAC+USC should have a
nursing staff of between 1,800 to 1,900 RNs. The hospital
works primarily on the 12-hour shift paradigm, though there
are a few nursing shifts that are not 12 hours.

Challenges and Accomplishments

Ms. Recendez did share with me an interesting challenge
confronting the nursing team and her, which revolved
around a specialized training program. LAC+USC has devel-
oped an ED/ICU training program comprised of a six-week
didactic phase and then an additional two- to three-month
clinical phase. This program has become so successful that
they often find their ED/ICU program graduates heavily
recruited by other hospitals.

I also asked her to share with me what she thought had
been the greatest or most unexpected challenge, as well as
what was their greatest accomplishment. She felt the greatest
accomplishment had been how seamlessly the nursing staff
had come together. The unexpected challenge was that the
ORs were showing the most growing pains, which she attrib-
uted to the old hospital design where they were dispersed
throughout. In the new facility the ORs are consolidated and
centralized, with the exception of the two in L&D. Considering
that the move took place on Nov. 7 and 8 and entailed moving
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